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O06Js1acTh NpUMEeHeHN s

®ounp onieHOYHBIX cpencTB (POC) sBasieTcs: 00A3aTENIbHBIM IPUIIOKEHUEM K paboueit
IporpamMme JTUCHUIUIMHBL «JleToBOM WHOCTpAaHHBIA SI3bIK» M OOECIEUYMBAET IMPOBEPKY
OCBOCHHMS TUIAHUPYEMBIX PE3yJIbTaTOB OOyYeHMs (KOMIETEHIIMH U WX HWHAMKATOPOB)
MOCPEJICTBOM MEPOIPUSATUN TEKYIIEH U MPOMEKYTOUHON aTTECTAIIMHU IO TUCLUTIIIUHE.

Heau u 3axa4um GoHIAA OLIEHOYHBIX CPEICTB

Lenpro @OHIa OLIECHOYHBIX CPEICTB SBJISETCS YCTAHOBJIEHUE COOTBETCTBHS YPOBHS
MOATOTOBKM  oOOydJaromuxcsi  TpeOoBaHUSAM  (eaepadbHOTO  TOCYAapCTBEHHOTO
00pa3oBaTeNbHOTO CTaHAAPTA.

JUtst nocTrkEeHus MoCcTaBIeHHOMN 1enu MOHI0M OLIEHOYHBIX CPEACTB MO AUCIUIUIMHE
«J1enoBOM MHOCTPAHHBIN A3BIK» PEUIAIOTCS CIEAYIOMINE 3a1a4U:
®  KOHTPOJIb U yNPABICHUE IPOLIECCOM MPUOOPETEHUS 00YHAIOIUMUCS 3HAHUM, yMEHUHN

Y HaBBIKOB, IPEAYCMOTPEHHBIX B paMKaXxX TaHHOW TUCIUIUINHBL,
®  KOHTpOJb M OLEHKA CTENEHH OCBOEHUS KOMIIETECHIIMM, MPEAYCMOTPEHHBIX B paMKax

JIAHHOM JUCUMILIMHBIL,

e o0ecriedyeHHME  COOTBETCTBUSL  pe3yJbTaTOB  OO0ydeHHs  3ajadaM  Oyayumied
MPO(ECCUOHAIBHON J€ATEIbHOCTH 4YEpe3 COBEPIICHCTBOBAHUE TPAJULMOHHBIX H
BHEJIPEHUE HMHHOBALIMOHHBIX METOJOB OOy4YeHHs B 00pa30OBaTENbHBINA MpoOIEeCcC B
paMKax JaHHOW IUCIUIUINHBI.

1. IlepeyeHb KOMIETEHIHI ¢ yKa3aHMeM 3TanoB UX (OPMUPOBAHMS B Mpollecce
0CBOEHMS 00Pa30BaTeIbHOI MPOrPpaMMBbI

1.1. B pesynprate ocBoenus OIl OakanaBpuata o0Oydwaromuics JOJKEH OBIAJCTh
CJIEYIOLIMMU PEe3yIbTaTaMu O0yUEHHUS 110 UCITUTUIHHE:

Koowt Haumenosanue Koo u naumenosanue unoukamopa
KomnemeHnyuil KomnemeHnyuu 00CMUdICEHUA KOMNEMEHYUU
YK-4 Crioco0eH OCyIIECTBIATh 3-YK-4 3HaTh: [NpUHLMIBI  [OCTPOEHUS
JIeTIOBYI0 KOMMYHHUKALHIO B YCTHOTO W THUCHBMEHHOTO BBICKA3bIBAaHUS Ha

PYCCKOM M MHOCTPAaHHOM S3bIKax; MpaBHJia U
3aKOHOMEPHOCTH  JI€JIOBOM  YCTHOM W
L MMCbMEHHOW KOMMYHHKAIUU

A3bIke POCCHICKOH V-YK-4 VYMerh: NpPUMEHATL Ha TPAKTHKE
denepanuy u JIEJIOBYI0 KOMMYHHKAalUMO B YCTHOM H
MHOCTPaHHOM(BIX) A3bIKE(aX) | MUCBMEHHOW (OpMax, METOIbl M HABBIKH
JIEJIOBOTO  OOILIEHUsT Ha  PYCCKOM H
MHOCTPaHHOM SI3BIKAX; METOJIUKON
COCTaBJIEHUS CYXKIEHUS B MEXKINYHOCTHOM
JIeJIOBOM  OOIIEHMM  HAa  pPYCCKOM  H
MHOCTPAHHOM SI3BbIKAaX

B-YK-4 Biagers: HaBbIKaMH YTCHUS W
NepeBojia TEKCTOB HAa WHOCTPAHHOM SI3bIKE B
npoeCCUOHATbHOM ~ OOLIEHUH;  HAaBBIKAMH
JEJIOBBIX ~KOMMYHUKalMd B YCTHOH W
nUcbMeHHOW  (opme Ha  pyccKOM H
MHOCTPAHHBIX SI3BIKAX; METOJIUKON
COCTaBJIEHUS CYXKIEHUS B MEXKINYHOCTHOM

YCTHOW U NMHUCbMEHHOU
(bopMax Ha rocy1apCTBEHHOM




IIEJTOBOM oO0eHnu Ha

HWHOCTPaHHOM S3bIKax

pycCKOM U

1.2. Dransl popmupoBaHusi KoMneTeHuii B mpouecce ocBoenusi OIl 6axkanaBpuara

KoMmoHeHThI KOMITETEHIH, KaK MPaBUIIo, (POPMHUPYIOTCS MPU U3YUCHUH HECKOIbKUX
JVCLUIUIAH, & TAKXKE B HEMAJIOM CTENEHHU B IIpouecce MpoxoxaeHus npaktuk, HUP u Bo
BpEMsI CaMOCTOSATEILHOM paboThl oOy4daromierocs. BeimmonHenue u 3ammurta BKP sBasiores
BUJIOM YYEOHOW JESATENbHOCTH, KOTOpBIM 3aBepuiaer mpouecc (HOpMHUPOBAHUA
KOMITETEHIINM.

Oransl GOpMHUPOBAHHS KOMIIETEHIIUHU B MPOIIECCE OCBOCHUS JUCIUILTUHBIL
®  HaYaJbHBIHA 3TANl — HA 3TOM 3Tarne GOPMUPYIOTCS 3HAHUEBBIE U UHCTPYMEHTAIbHbBIC

OCHOBBI KOMIIETEHIIUH, OCBAWBAIOTCSI OCHOBHBIE KaTeropuu, GopmMupyrorcst 0a3oBbie

ymeHus. CTyJeHT BOCIIPOU3BOAUT TEPMUHBI, (AKThl, METO/Ibl, TOHITHS, TIPUHIIUIIBI U

npaBuia; pemaeT yueOHbIe 3a/1auu 1o 00pasiy;

®  OCHOBHOW JTam — 3HAaHWS, YMEHHUS, HaBBIKHM, obOecrneuuBarone (HOpMHpPOBAHUE
KOMIIETEHLINH, 3HAUUTEIBHO BO3PACTAIOT, HO €I11€ HE JOCTUTAI0T UTOIOBBIX 3HAYECHUM.
Ha stoM 3Tane cTyaeHT OCBamMBaeT aHAJIUTUYECKUE JEHUCTBUS C NPEIMETHBIMHU
3HAHUSIMU TIO0 JUCUUIUIMHE, CIIOCOOEH CaMOCTOSITENBHO pellaTh ydeOHbIE 3aJauH,
BHOCSI KOPPEKTUBBI B QITOPUTM JACHCTBUIM, OCYIIECTBIISISI KOPPEKLHUIO B X0/1€ paOOTHI,
IIEPEHOCUT 3HAHUA U YMEHUs Ha HOBBIC YCIIOBUS,

e  3aBepLUAIOLIUI DTAIl — HA OTOM JTale CTYIEHT JOCTUraeT UTOTOBBIX ITOKA3aTEIEH 110
3asBJICHHOM KOMIIETEHIIMH, TO €CTh OCBAaUBAeT BECb HEOOXOAUMBIA OOBEM 3HAHM,
OBJIAJIEBAET BCEMU YMEHHUSMH M HaBbIKaMH B c(epe 3asBiaeHHON kommnereHuuu. OH
CHOCOOEH MCHOJIb30BaTh 3T 3HAHMS, YMEHUS, HABBIKM NpPH pPEHICHUH 3aaad
ITOBBIIEHHOM CJIOKHOCTH M B HECTAHJIAPTHBIX YCIOBUSAX.

Otanbl pOpMUPOBAHUS KOMIIETEHLIUN B XOJ€ OCBOEHHUS JUCHUIUIMHBI OTPAKAIOTCS B
TemaTudeckoM riane (cm. PIIJT).

1.3. CBsa3b Mexny (opMupyeMbIMH KOMIETEHUMSIMU U (GopMaMH KOHTPOJS HX
0CBOCHMS

HanMeHOBaHHE OLIEHOYHOT'O
CpeACTBa TeKylUled 1
TMPOMEKYTOYHOM aTTecTalumn

Koutponaupyembie pasaeibl
(TeMbl) TUCHUTNTHHBI

NHaukaTop N0CTHKEHUS
KOMIeTeHIIN U

Ne n/m

Tekymas arrecranusi, 8§ cemecTp

Internet

1. |Management 3-VK-4, V-VK-4, B-VK-4 |Vcrasiit onpoc

2. |Influencing People 3-VK-4, V-YK-4, B-YK-4 |Ycrasiii onpoc

3. |Marketing 3-YK-4, V-YK-4, B-YK-4 |Ycrupiii onpoc
KoHnTtposnbHas padora 1

4. |Human Resources 3-YK-4, V-YK-4, B-YK-4 |Ycrasiii onpoc

5. |Finance and Banking 3-YK-4, V-VK-4, B-YK-4 |Ycrasiii onpoc

6. |Doing Business on the 3-YK-4, V-YK-4, B-YK-4 |Ycrasiii onpoc

Kontponbhas padora 2

Hrorosas arrecranmus, 8 cemect

3adger

3-YK-4, YV-YK-4, B-YK-4 ‘BaquHLII?I OomIIeT

2.

Onucanue nokasaresjieid M KpuTepueB OLlCHUBAHUS KOMIIETEHIIUI HA Pa3JINYHBIX
Tanax ux (pOpMUPOBAHUSA, ONIMCAHUE IIKAJI OLCHUBAHMS




KoneunbiMu  pe3ynbTaTaMud  OCBOEHHMS  OpPOrpaMMbl  JTUCUUIUIMHBL  SIBJISIFOTCS
c(hOpMUPOBAHHBIE KOTHUTUBHBIE JECKPUTITOPBI «3HATHY, KYMETHY, «BIAJEThY, PACIHCAHHBIC
O OTACNbHBIM KOMIIETEHIIMSM, KOTOphle mpuBeAeHbl B 1.1.1. dopmupoBaHue 3TUX
JIECKPUIITOPOB TPOUCXOJUT B TPOIECCE U3YyUEHHs UCIUIUIMHBI IO dTalaM B paMKax
Pa3IMYHOTO BHJIA YUEOHBIX 3aHATUN U CAMOCTOSITENILHON paboThl. BhIjenstoTcss Tpu ypoBHS
c(hOpMUPOBAHHOCTH KOMIIETEHIIMI Ha Ka)KJIOM dTarie: TOPOrOBbIi, MPOJABUHYTHIN U BEICOKUH.



BPC, |ECTS/IIaTudamibHas
Conep:kartesibHOe o
YpoBHu OcHOBHbBIE IPU3HAKH BblJIeJIeHUS] YPOBHS Y0 IKAJIA JJI51 OEeHKH
onucaHue YPOBHA
OCBOEHHsI| JK3aMeHa / 3auyeTa
N BxutouaeT HUKECTOSAIINUN YPOBEHB.
Boicokmnii P
Bee BHIbI CTyaeHT 1eMOHCTpUPYET CBOOOIHOE
. o0JiajaHie KOMIIETEHIIUSIMU, CIIOCOOEH
KOMITETEHIIU N
MIPUMEHUTH UX B HECTAHIAPTHBIX CUTYAIIHIX:
chopmupoBanbl Ha | TBOpuUeckas
MOKA3bIBAET YMEHUE CAMOCTOSTEIILHO 90-100 | A/ OtmuuHo / 3auteHo
BBICOKOM YPOBHE B | J€SATEIBHOCTD
MIPUHUMATh PEIICHHUE, PEIIaTh
COOTBETCTBHH C
npobJieMy/3aauy TEOPETUUECKOTO U
HEeISIMU U 33]]a4aMu
MPUKJIAIHOTO XapaKTepa Ha OCHOBE
JTUCIUTUTIHBI .
U3YYCHHBIX METOJIOB, TPUEMOB, TEXHOJIOT U1
MpoxsuuyTHIii [IpumeHnenue 3Hannii 1 | Briroyaet HUKECTOALINN YPOBEHb.
Bee BT yMeHU# B 6osee CryneHT MOKET JOKa3aTh BIIaJICHHUE 85 89 B / Ouenb X0poto /
. MIUPOKUX KOHTEKCTaxX KOMIIETEHIUAMU: JEMOHCTPUPYET - 3a9TeHO
KOMITCTCHITU N N
y4eOHOH U CIIOCOOHOCTH COOMpPATh, CHCTEMATU3UPOBATb,
c(hopMHUpPOBAHbI HA .
HPOTBHEYTOM npodeccruoHanbHOM aHAJIM3UPOBATh U TPAMOTHO UCIOJIb30BATh
pOBHe ByT NEeATEIbHOCTU, HEXKENW | MH(POPMAIIUIO U3 CAMOCTOSITEILHO HANIEHHBIX
Z(I:OTBGTCTBHH c 1o oOpasiy, Oosipllield | TEOPETUYECKUX MCTOUHUKOB U
TOJIEN WJUTFOCTPUPOBATh UMHU TEOPETUUECKUE 70-84 C / Xopomo / 3auteHo
HEISIMU U 33]]a4aMu
N —— CaMOCTOSITEJIbBHOCTU U | TIOJIOKEHUS MJIM OOOCHOBBIBATH MPAKTUKY
WHUIIUATUBBI IPUMEHEHUS.
IloporoBwblii CTyneHT IeMOHCTPUPYET BlaJICHUE D/
Bce Bubl PemponyKTHEHAS KOMITCTCHIIUSIMH B CTaHIAPTHBIX CUTYaIIMIX: 65-69 Y 10BJIETBOPUTEIBHO /
KOMITETEHIIUN H@H’F@HB}II{OCTB u3JlaraeT B mpejerax 3aaad Kypca 3a4TeHO
chopMHUpOBaHbI HA TEOPETUYECKH U MPAKTUUECKH 60-64 E / TlocpenctBento /
MIOPOTOBOM YPOBHE KOHTPOJUPYEMBIN MaTepHall. 3a4TeHo
OTtcyTcTBHE NPU3HAKOB MTOPOTOBOI0 YPOBHS: KOMIIETEHIIMHU HE
HeynosnerBopurenbHo
Hwu:ke moporosoro | chopmupoBanbl. CTyI€HT HE B COCTOSIHUM MPOJAEMOHCTPUPOBATD 0-59

O6J'Ia)]aHI/IC KOMIICTCHOWAMMA B CTAHAAPTHBLIX CUTyallusX.

/ He 3auTeHo




OHCHI/IBaHI/Ie pPE3YJIbTATOB O6y‘{CHI/IH CTYACHTOB 110 JUCHUIIIIMHE OCYIICCTBIIACTCA

I10 PETJIaAaMCHTY TCKYILICTO KOHTPOJIA U HpOMC)KYTO‘IHOﬁ aTTcCTalluu.

Kputepun orieHMBaHWS KOMIETEHIIMM HAa KaXKJAOM OdTare W3yYeHHS JUCITUTLINHBI
JUISL KQXKJIOTO BHJa OLIECHOYHOTO cpeAcTBa U mpuBoasTcs B 1. 4 @OC. Toroseiil ypoBEeHb
c(hOPMHUPOBAHHOCTU KOMIETEHIIMM MPU H3YYECHHHM JUCIHUIUIMHBI OIpEIeseTcs I10
tabmutie. [Ipu 3ToM crieryeT MoHUMaTh, YTO TPaHUIIa MEKIY YPOBHSIMH ISl KOHKPETHBIX

pe3yabTaTOB OCBOCHHS 00pa30BaTEIbHON MPOrPaMMBbl MOYKET CMEIIATHCA.

YpoBeHb
. IIpomexyTouHas
chopmMupoBaHHOCTH Texkymmuii KOHTPOJIb
arrecranus
KOMIIETEHIIUMN
BbICOKHUM BbICOKHH
BBICOKHI NnpPOOBUHY MBI BbICOKUU
BbICOKUU NPOOBUHYMbLUL
nopo208blil 8bICOKUU
8bICOKUU 1nOp0o2o8blU
IIPOIBUHYTHIN NPOABHHYTHIH NPOABHHYTHIH
NPOOBUHYMbLIL NnOp0o2oBbll
NnOp0o2oBblU NpPOOBUHYMbLUL
IIOPOTOBBIMI NOPOroBbIi NOPOroBbIi
MOPOTrOBbIil HMKe IOPOrOBOro
HWKE TIOPOTOBOIO
HMKe IOPOrOBOr0 -

MeToauveckue MaTepuaJibl, ONpeae/salne Npoue1ypbl OeHUBAHUS 3HAHUH,
YMEHUI, HABBIKOB U (MJIM) ONbITA JAEATEJbHOCTH, XaPAKTEPU3YHIUNX 3TANbI
hopmupoBaHusi KOMNIETEHIMA

HNroroBasi arrectanms 1Mo JUCIHUIUIMHE SIBISETCS WHTETPATbHBIM TOKa3aTesieM
KaueCcTBa TECOPETUUYECKUX U MPAKTUUYECKUX 3HAHWM U HABBIKOB OOYYarOUIUXCs IO
JUCUUIUIMHE U CKJIAIbIBAETCS U3 OLICHOK, MOTYYEHHBIX B X0J1€ TEKYLIEr0 KOHTPOJIS
Y IIPOMEKYTOYHOM aTTECTALINH.

Texymuii KOHTPOJIBL B CeMeCTpe MPOBOAUTCS C LEIbl0 O00ecreYeHUs
CBOEBPEMEHHON OOpaTHOW CBS3M, MJIi KOPPEKUUH OOY4YEHHUs, AKTUBU3ALIU
CaMOCTOSITENIbHOM pabOThI CTYIEHTOB.

IIpome:xkyTounas arrecTanus npelHa3HayeHa s OOBEKTUBHOTO
NOJTBEPXKIEHUSI U OLICHWBAHUS JOCTUTHYTBHIX pE3yJbTaTOB OOYy4YeHHUs IOCie
3aBEpILICHUS U3YUEHUS TUCITUTIIHBI.

Tekylmui KOHTPOJIb OCYIIECTBIIIETCSA J1BA pa3a B CEMECTP:

koHTposbHas Touka Ne 1 (KT Ne 1) — BeicTaBisieTcsl B 3JIEKTPOHHYIO BEJIOMOCTh HE
no3aHee § Henenu ydyeOHOro cemectpa. Bxitouaer B ce0si OLEHKY MEpONpHUSTHI
TEKYLIEro KOHTPOJIS ayAUTOPHOM U CaMOCTOSITENBHOW paboThl 00yUaroIIerocs mno
pazzenam / TemaMm yuyeOHOU TUCIUIUIUHEL ¢ 1 o 8 Hememnmto yaeOHoro ceMecTpa;
KoHTposbHasA Touka Ne 2 (KT Ne 2) — BeicTaBnsieTcsl B 3JIEKTPOHHYIO BEJOMOCTh HE
no3aHee 16 Hemenu yuyeOHOro cemecTpa. Bximrodaer B ce0si OIICHKY MEpOIPHUSITHI
TEKYIIEro KOHTPOJIsS ayAUTOPHOM M CaMOCTOSATEIbHON paboThl 00yYaromerocs 1o
pazzaenam / TeMaM y4eOHOM TUCIUIUIMHEI ¢ 9 110 16 Heneno yueOHOro ceMecTpa.



PesynbraThl TEKymied W OPOMEXKYTOYHOM aTTECTALMU MOABOIATCA MO IIKaJe
0aJIIbHO-PEUTUHIOBON CHCTEMBI.

JTan peiiTUHIOBOM CHCTEMBI / Henxenst bana
OueHo4yHoe CPpeaCcTBO Munumym™* \ Makcumym
Cemectp Ne§
Texymas arrecranus 1-16 36 60
KonTpoJsbHasi Touka Ne 1 7-8 18 30
KontponsHas pabota 1-8 18 30
KontpouabHasi Touka Ne 2 15-16 18 30
KontponsHas pabota 16 18 30
IIpome:KyTOUHAs aTTecTalMs - 24 40
3auét 24 40
HTroro 3a cemectp 60 100

* MHUHUMAaJIbHOE KOJIMYECTBO OAJUIOB 32 OLICHOYHOE CPEICTBO — ATO KOJMUYECTBO OaiioB, HaOpaHHOE
o0y4aromuMcsi, TPU KOTOPOM OIICHOYHOE CPEICTBO 3aCUMTHIBACTCSA, B MPOTHBHOM Cllydyae
06y‘~IElIOHIHﬁC?[ AOJDKCH JIMKBUIUPOBATD MOSABHUBUIYIOCA aKaACMHNYCCKYIO 3aJ0JDKCHHOCTD I1O TeKymeﬁ
WX IIPOMEXYTOYHOH aTTecTalii. MUHUMaIIbHOE KOJMYECTBO OAJIJIOB 32 TEKYIIYIO aTTECTAIHIO, B T. U.
OT/IENIbHOE OIIEHOYHOE CPEICTBO B €€ COCTABE, U MPOMEKYTOUHYIO aTTecTanuio coctaBisieT 60% ot
COOTBETCTBYIOIUX MAaKCUMAIIbHBIX 0AJIJIOB

4. THUHOBBIE KOHTPOJIBHBIE 3AJAHUS NJIN UHBIE MATEPUAJIbBI,
HEOBXOJIMUMBIE 1151 OHEHKHW 3HAHUM, YMEHWHA, HABBIKOB
[Ipouienypa oneHuBaHUs 3HAHUM, YMEHUMN, BIQJCHHUN MO AUCIUILUIMHE BKIIOYACT

y4eT YCHENIHOCTHU 10 BCEM BUJIaM 3asIBJICHHBIX OIICHOYHBIX CPEJICTB.

[To okOHYaHWY OCBOCHHMS TUCHIUILTUHBI POBOJAUTCS MPOMEKYTOUHAS ATTECTALINS B
BUJIC 3a4e€Ta, YTO MO3BOJSET OIEHUTHh COBOKYIMHOCTb MPHOOPETEHHBIX B MpPOIIECCE
oOydeHus: koMmneTeHIui. [Ipu BRICTaBIICHUH UTOTOBOM OIEHKH MPUMEHSIETCS OAITLHO-
PEUTHHTOBAsI CHCTEMa OIEHKH Pe3yJIbTaTOB OOYUCHHS.

3aueT mpeaHa3HAYEH AJI OLIEHKH paboThl 00ydJaromerocs B TEUEHHUE BCETO CPOKa
W3YUYCHUS TUCIUTUIMHBI M MPU3BAH BBISBUTH YPOBEHB, MMPOYHOCTh U CUCTEMATHUYHOCTH
MOJIYYCHHBIX OOYyYalOIMMUMCS TEOPETHUYCCKUX 3HAHWK W YMEHHH, CIIOCOOHOCTH
MIPUBOJINUTH IPUMEPHI TPAKTUICCKOTO MCIIOIH30BaHMsI 3HAHUN (HaIpuMep, TPUMEHSITh UX
B PEIICHUH MPAKTHUYECKUX 3a/1a4), MPUOOPETEHUs HaBBIKOB CAMOCTOSITEILHOM PabOTHI,
Pa3BUTHS TBOPUYECKOTO MBIIILICHUS.

Ornenka chOpMHUPOBAHHOCTH KOMIIETCHIIMM Ha 3a4eTe IJis TeX O0O0y4arolluxcs,
KOTOpbIE TIPOITYCKAIU 3aHATHS M HE Y4acCTBOBAJIU B IIPOBEPKE KOMMIETEHIIUN BO BpEeMs
W3YYCHUS! JTUCUUIUTMHBI, TPOBOJUTCS TIOCIE HWHIUBUIYAIBHOTO COOECENOBaHUS C
mpernojiaBaresieM IO MPOIMYIICHHBIM WA HE YCBOSGHHBIM OOyYarolmuMcs TeMaMm C
MOCJICTYIOITEH OIIEHKOW CaMOCTOSITEIbHO YCBOSHHBIX 3HAHUI HA DK3aMEHE.

4.1. 3auér
4.2. KoutponwsHas padbora
4.3. YcCTHBIN O1poc




MUHHUCTEPCTBO HAVKHU U BBICIIETO OBPA30OBAHUS POCCUMCKON

OEJEPAIINU
OENEPAJIBHOE TOCYJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIBHOE YUPEX/JEHHWE BBICIIETO OBPA3OBAHUA

«HanuoHanbHBIA HCCHENOBAaTENbCKUN ANEepHBIH yHUBepcurer « MUDHU»
OOHMHCKNMI MHCTUTYT aTOMHOWM 3HEPreTUKNI -

dwman deneparbHOTO TOCyIapCTBEHHOTO aBTOHOMHOTO 00pa30BaTeIbHOIO YUPeXXIeHVIs BBICIIIETO 00pasoBaHs
«HaryoHasIbHbIN MccTIeoBaTeIbCKU SaepHbI yHVBepcuTeT «MUDV»

(IATD HVISTY MU®W)
OTAEJIEHUE COINUAJJIBHO-9 KOHOMMNYECKHUX HAYK

Hanpasnenue noaroroBku 38.03.02 MeHe»KMEHT
OopazoBarenbHas nporpamMma «L{udppoBoii MapkeTHHT U IU(POBAs JIOTUCTHKAY
JucuunnmHa «JlesoBoil ”THOCTpaHHBIN S3BIK»

SAYETHBIA BUJIET Ne

1. TIuceMeHHBIN MMePeBO]T OPUTHHAIBLHOTO TEKCTa O creluaibHOCTH. O0BbeM TeKCTa
115t iepeBojia — 1500 meyaTHbIX 3HAKOB (Jaliee 1.3.).

2. YCTHBIN TIEPEBOJ «C JINCTA» OPUTHHAIBLHOTO TEKCTa MO cneruanbHocTH. O0beM
tekcta — 1500 1.3. [TucekMeHHas nepeadya ero KpaTKoro CoJiep KaHusl.

3. PedepupoBanue cTaThbyl O TEME HAYYHOTO MCCIIEAOBAHMS HA aHTJIIMICKOM SI3bIKE

(YCTHBIH OTBET).

becena o ogHO U3 TeM, MPOIACHHBIX B paMKaxX Y4eOHOU MPOTPaMMBI.

CocraBneHue 1eJ0BOro MUChMa Ha aHTIIMICKOM si3bIKe (110 3a/1aHHI0) 0e3 cloBaps
(o6bem Texcra — 500-600 11.3.).

o b

CocraBureip N.K. AaucumoBa

(noamnucse)

BOIIPOCHI K 3AYETY

What is management? What do you think makes a good manager?

What is strategic management?

What features is strategic management marked by?

What management theory was created by Henry Fayol?

What principles of management are there in Fayol’s theory?

What are the major activities in the management process?

What is involved in the organizing function of management?

What are the purposes of influencing people in management?

Are there any differences in influencing your subordinates and senior management? Explain
your point of view.

10. What is marketing? Is it the same thing as selling?

11. How can you define the function of marketing?

12. What is marketing mix? What are the four main components of marketing?
13. What is the common channel of distribution?

14. How can you define advertising? What are its functions?

15. What are the advantages and disadvantages of advertising?

16. What can you say about the advantages of viral marketing?
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17.
18.
19.

20.

21.
22.
23.
24.
25.
26.
27.

What types of jobs does the contemporary organization contain?

How can human resources planning help management?

Can you explain the term ‘career plateauing’? Why does an organization have no opportunity
to promote everyone?

What is a career path? Are there any differences between horizontal and vertical career path?
What are they?

What can you say about the World Bank’s activities?

What is the difference between hard and soft loans?

What is the International Development Association responsible for?

What is the bank criticized for?

Why is it important for a good website to be easy to navigate?

What can expand your market significantly?

Is it important to keep your website up-to-date? Why?



KpuTtepun u mkasna oneHuBaHUsA

Onenka Kputepun onenkn

3auyTeHo BeicraBisiercs mpy COOTBETCTBUM ITapaMeTpaM 3K3aMEHAMOHHOM IIKasIbl
24-40 Ha YPOBHSIX «OTJIMYHOY, «XOPOLIO», «yIOBIETBOPUTEIHLHON.

He3zaureno BeicraBisiercst mpy COOTBETCTBUM ITapaMeTpaM 3K3aMEHAlMOHHOM IIKasIbl
23 u MeHbllIe Ha YPOBHE «HEYJIOBJIETBOPUTEIBLHOY.

KpI/ITepI/II/I H IIIKaJIa OICHUBAHUA HA 3a49€TC

Ouenka Kpurepun ouenku
«OTINYHOY Pabota crynenra:
36-40 6amioB - JIEMOHCTPUPYET TJIyOOKO€ M TMPOYHOE YCBOCHHE MaTepuaia,
BKJIFOUEHHOT'O B pab04yI0 MPOrpaMMy JAUCLHUIIINHBL
- JIGMOHCTpHUpPYET OTJINYHOE BJIQJICHUE MOHSATUUHBIM
MHCTPYMEHTAPUEM JUCLUILINHBI;
- JIEMOHCTPUPYET HaJM4ue YMEHUW CaMOCTOSITeNLHOW paboThl C
MHOSI3bIYHBIM TEKCTOM;
- JIEMOHCTPUPYET HaJM4he YMEHUU CaMOCTOSITEIILHOH padoThl ¢
JITEPaTypoOu;
- YKa3bIBaeT Ha CIIOCOOHOCTB JIENIATh BBIBOBI MO TIPEIOKCHHOMY JIJIS
M3JI0KEHUSI MaTepHally.
«Xopormio» PaGora cTynenra:
30-35 6amnoB - JIEeMOHCTpUpYET  JOCTAaTOYHO IIOJHOE€ 3HaHWE  Marepuaa,

BKITIOYEHHOTO B pPab0UyI0 MPOrpamMMy JITUCIUILTHHE;
JEMOHCTPUPYET  JOCTaTOYHO  XOpoIlee 3HAaHME  OCHOBHBIX
TCOPCTUICCKHUX TTOHSTHH JUCHUITIINHBI,

JIEMOHCTPUPYET YMEHHUE MOCIIEA0BATEIbHO, IPAMOTHO U JIOTHYECKU
CTPOMHO M3JIaraTh MaTepHall;

JEMOHCTPHUPYET CIIOCOOHOCTh OPUEHTUPOBATHCS B JINTEPATYPE;
JEMOHCTPUPYET YMEHME JIeJlaTh JOCTaTOYHO OOOCHOBAHHBIE
BBIBO/IbI 110 MPEAJIOKEHHOMY JUUIsl U3JI0KEHHsI MaTepually.

«Y IOBJIETBOPUTEIBHO
24-29 GannoB

Pabota crynenra:

JEeMOHCTpUpyeT  oOmiee 3HaHUME  M3y4aeMoro  Marepuana,
BKJIFOUEHHOT'0 B pab04yI0 MpOrpaMMy JAUCLHUIIINHBL
JEMOHCTPUPYET  yIOBIETBOPUTEILHOE BIIAJCHUE IOHATUWHBIM
WHCTPYMEHTAPHUEM JUCLUILINHBI;

JEMOHCTPUPYET YMEHHE CTPOUTH OTBET B COOTBETCTBUH CO
CTPYKTYpPOI NPEJI0KEHHOI0 BOIIPOCa;

JIEMOHCTPUPYET HEJOCTATOYHO c(HOpPMUPOBAHHOE YMEHHE JejaTh
BBIBOJIBI 10 IIPEJITIOKEHHOMY JUISL M3JIOKEHUSI MaTepUaly.

«HeynoBneTBOpUTENBLHOY
23 1 MeHee 0aIIoB

Pabora cTynenra:

JEMOHCTPUPYET HE3HAHHWE 3HAYMTEIBbHOM YacTh IPOrpaMMHOIO
MaTrepuana;

JEMOHCTPUPYET  KpaitHe  crmaboe  BIaJeHUE  MOHSITHIHBIM
MHCTPYMEHTAPUEM IUCLUILINHBI;

JEMOHCTPHUPYET HAIWYUE KPUTHYECKHX OIIMOOK MpPU H3IO0KEHUH
y4eOHOT0 MaTepuana;

JEMOHCTPUPYET OTCYTCTBUE YMEHUSI CTPOUTH OTBET B COOTBETCTBUU
CO CTPYKTYpPOH IPEI0KEHHOIO BOIIPOCA;

JEMOHCTPHUPYET HEYyMEHHE JIeJIaTh BBIBOIBI MO MPEITIOKEHHOMY IS
U3JI0KEHUS MaTepualy.
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O0pa3ubl 3a4eTHBIX 3aJaHU:

1. IIucbMeHHBIH MepeBOl € AHIVIMHCKOrO0 $s3bIKA HA PYCCKHI TeKCTa Mo
crnenuaabHocTH 00beMoM 1500 meyaTHbIX 3HAKOB (co ciaoBapeM) Bpemsi — 40
MMHH.

Basic Concepts of Organizing

The process of organizing is essentially the same for all type of businesses. Once
objectives and plans have been formulated, management must develop an orderly way to
bring together the physical and human resources that are essential to accomplish the goals
of the enterprise. This task is referred to as the organizing function of management.

A business exists for the purpose of serving customer needs and wants. Therefore,
the structure of the business should take its primary direction from the marketplace. Tell
me what business you are in or wish to be in, and | will tell you how to structure your
business. This is a sound principle for organizing. It is based on an organization's plan or
strategy and the concept that structure follows strategy. Strategy comes primarily from
the product or market scope of the business.

There should be little argument that planning is the first function of management,
it Is necessary to organize. If we do not have a plan, we cannot really establish objectives;
if we have no objective, we have no reason to organize. In other words, if we don’t know
where we are going, we don’t know how to organize to get there. Planning and organizing
are the integrated responsibilities of the manager.

The basic concepts in organizing are analyzing, identifying, and defining the work
to be performed to accomplish the objectives of the enterprise. If this process is done
properly, it will result in some logical grouping of work and a means for individuals to
cooperate effectively in achieving objectives.

2. YCTHBIIi IepeBo/I «C JUCTA» OPUTHHAJIBHOTO TEKCTA MO clenuajibHocTH. O0beM
Texkcra — 1500 n.3. [lonnManue conep:kaHue NPoBePsieTCs € MOMOIIbIO KPATKOT0
U3JI0KEHUS MPOYUTAHHOIO TEKCTA (MUCbMEHHO).

Motivating Individuals

To achieve top performance from others, it is necessary to excite their interest in
your ideas. Build trusting relationships with individuals, understand their values, involve
them in decision making, secure their commitment, and give the necessary support. Look
for opportunities to build mutual respect. Offer people support when they need it, and
they will then be more likely to respond favorably to your requests for co-operation.
Invest time and care in your relationships with seam members and colleagues. Meet for
coffee breaks, get to know them on a personal level, and respond positively to requests
for help.

Always aim to engage people’s interest. For example, when you give a team mem-
-er a new task or an additional responsibility, give the details of the whole project, so that
he or she feels involved. Knowing the whole picture is motivating because people can see
how they will contribute to an important outcome and this will inspire mem to take an
active part. Let individuals now how their contribution will affect team morale, customer
loyalty, employee satisfaction, sales, profit, productivity, and so on.

People are motivated to do what they like doing. They may not, however, be
motivated to do what you want them to do. Discover people’s values by asking them what
is important for them. Then engage them by identifying how they gain personally from
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your plans. For example, if you know that your colleague values job security, emphasize
how the new project means that there will be plenty of work for the year.

3. PedepupoBanHue cTaTtbM MO TeMe HAYYHOI0 HCCIA€A0BAHHUS HA AHIJIHIICKOM
si3bIKe (YCTHBIN OTBET).

4. becema ¢ 3K3aMeHATOPOM HA AHIVIMICKOM si3bike (OTBeThHI HA BONPOCHI M3
NPeAJI0KEHHOT0 CIIMCKA).

5. CocraBiienue AC€JI0BOI0o MMCbMa Ha aHIJINIICKOM si3bIKe 0e3 cJioBapsi.

Task. You (Petra Green) are a Sales Director in an established travel company operating
in the United States and Mexico. You offer special prices on all groups of more than
twenty people coming from the UK. You suggest that UK tour operators develop
connections with a firm based in California. Write a letter of offer (100-120 words).

Oopasen:

Dear Sir or Madam:

Travel opportunities in the USA

We are an established travel company operating in the United States and Mexico.
Currently we are offering special prices on all groups of more than twenty people coming
from the UK.

This is an excellent opportunity for UK tour operators to develop connections with
a successful firm based in California, and with links all over the US and Mexico.

Please find enclosed a copy of our brochure with our compliments. If you wish to
pursue our special offer, or require any further information, please contact us.

We look forward to hearing from you, and to our possible future partnership.

Yours truly,

Petra Green

Sales Director

1. TIIlucbMeHHBIi TepeBOJ C AHIJIMHCKOrO s3bIKa HAa PYCCKHH TeKCTa Mo

crnenuajbHocTH 00beMoM 1200 nmeyaTHbIX 3HAKOB (co cjoBapem) Bpemsi — 60
MHUH.

THE NATURE OF BUSINESS.

Business is the human activity related to material things. It is necessary for civilization.
It is found in all societies, even the simplest ones. Business may include the production
of goods: making airplanes, building houses are examples of production. It can also
provide the financing for these activities. Lending money, trading stocks and bonds relate
to the securing of capital for business activities. Business is the activity of producing and
distributing goods and services. In the study of business, it is necessary to understand the
four basic factors of production. These four factors are: land, labour, capital and
entrepreneurship. In order to produce things, it is necessary to use land. Here the term
land is used in the most general way. It refers not only to a piece of real estate where we
might build a factory but it also means all the raw materials used for production. Labour
refers to the use of mental or physical work to produce goods. In everyday language
capital means several things. The most general meaning is wealth or money. But it also
refers to the equipment that money purchases. As one of the basic factors of production
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capital Is all of the things that workers use in production and distribution.
Capital, therefore, refers to anything which helps to produce and distribute goods.

Putting together land, labour and capital to make something of value, is called
entrepreneurship. The entrepreneur is the person responsible for controlling and directing
the other three factors. In a business the workers take orders from the entrepreneur. He is
the leader and the employees follow his direction. He bears all the risks of the business.
He must be innovative. He must look for new products or new ways of making things,
new methods of distribution and offer new services. He is responsible for initiating
business activity.

2. O3HakoMuTe/IbHOE 4YTeHHe TekcTra o00bemMoM 1200 meyaTHbIX 3HAKOB;
NMOHUMAaHMeE NMPOBEPSETCH € MOMOUIbIO TECTOBBIX 3aIAHUM 10 TEKCTY.

TYPES OF BUSINESS FIRMS

Microeconomics studies particular firms, households, banks etc. Business organizations
may be considered as firms or companies. They produce goods or render services. They
also rent or purchase buildings, land, equipment. They market and advertise their
products. They deal with government and courts, as well as with banks, insurance
companies.

From the legal point of view there are three basic kinds of business firms: 1)
proprietorship 2) partnerships and 3) corporations. A proprietorship is simply a one owner
firm. The proprietor is responsible for all personal and business debts and losses, he
provides the capital and executes the total management. To start the business of this kind
it is necessary to obtain licenses required by the law.

The proprietorship form has several advantages, such as: simplicity of organization,
freedom to make all decisions, tax advantages etc. Among disadvantages the following
are worth mentioning: possible lack of ability and experience, difficulty in raising capital.

Partnerships are firms owned jointly by two or more persons who are coowners of
business.
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MUHUCTEPCTBO HAVKHU M BBICHIETO OBPA3OBAHMSA POCCUUCKOU ®EJEPALIUU
®EJIEPAJIBHOE T'OCYJJAPCTBEHHOE ABTOHOMHOE OBPA30OBATEJBHOE YUYPEXJAEHUE BbICLHIEIO OBPA30OBAHUA

«HaumoHanpHBIA UCCIENOBATEAbCKUHN SANCPHBIUA YHUBepcuterT « MUDHU»

OOHMHCKMI MHCTUTYT aTOMHOV SJHepPreTUKM —
drmman demeparbHOTO ToCcyapCcTBEHHOTO aBTOHOMHOTO 00pa30BaTeIbHOTO YUpeXIeH s BBICIIIero 00pa3oBaHMs
«Ha1moHasIbHBIV McciIeoBaTe IbCKI AaepHbIV yHuBepcuTeT «MVIDV»

(VIATD HUSTY MU®U)
OT/EJEHHUE COLIMAJIBHO-DKOHOMHYECKIX HAVK

Hanpasnenue noarorosku 38.03.02 MeHeKMEHT
Ob6pazoBarenbHas nporpamMma «L{uppoBoii MapkeTUHT U U(POBAs TOTUCTHKAY
Jucuumninmza «JlesnoBoil ”THOCTpaHHBIN S3BIK»

KomiuiekT 3agaHuid 111 KOHTPOJIbLHOM PadoThI

Tema: BpeMeHa aHIIMIICKOIO IJ1arojia B AefiCTBUTEJIbHOM 3aj10re. TUbl BOIpocoB
1. TlepeBeauTe mpeIOKEHUS HA QHTJIMUCKUM SI3BIK.

2. BcraBpTe mpaBwibHYIO (opMmy Tiarona, HEOINPEAeIeHHOTO MECTOMMEHUS,
MOJIaJIbHOTO IJIaroJja.

3. Hamummmre oOmue u crienuaabHbIe BOPOCHI K MPETOKEHUSM.

CocTaBHUTEND U1 K. AaucumoBa
(Toamuch)

Havanbsauk oTnenenus

COIIMAIbHO-3KOHOMUYECKUX HAyK A.A. Ky3nenoBa
(moamnuce)

« » 20 r.
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Oo0pa3zen Tecra
IT'PAMMATHUYECKHN TECT

Cocmasumenvs M.1. bospckas

1. Choose the right tense (SIMPLE PRESENT or PRESENT
CONTINUOUS).

| see/am seeing Becky on Monday.

She weighs/is weighing 100 kilos. She eats too much.
Don’t disturb me. I listen/am listening to music.

You look/are looking great.

| think/am thinking he can drive a car.

Laura has/is having two cars.

| come/is coming from Spain.

She tastes/is tasting vanilla ice cream. It’s delicious.
He is/is being a very polite person.

10. Why do you smell/are you smelling these cakes?

© N o~ E

2. Complete the sentences. Use the Past Simple Passive of the verbs in the
box.

invent win Kill ruin steal feed invite create follow speak

1. They by the police dogs.

2. Where English ?

3. The picture from the museum.

4, The buildings by the fire.

5. John Lennon in 1980.

6. The game of tennis Andre Agassi.

7. The bear cub by the children.

8. St Paul’s Cathedral by Sir Christopher Wren.
Q. Jane to the party.

10.  Television by Baird.

3. Put the verbs in brackets in the correct tense in the conditional
sentences.

1. If you (go) to bed earlier you (not feel) so tired.

2. Ifl (get) a promotion | (not look for) another job.
3. We (have) plenty of time if it (be) only 5 o’clock.
4. If (be) very poor | (be) upset.

5. Ifit (rain) | (go) to see the races.

6. IfI (be invited) to the yesterday’s party | (go) there.
7. 1f1 (know) her well | (phone) her at home.

8. If the theatre (not be) so far we (walk) there.

9. 1 (buy) a Jaguar if | (be) rich.
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10.1f you (come) to my place | (show) you my shots.
4. Fill in the blanks with can or be able in different tenses.
1. When Carol’ve passed her driving test, she hire a car from Jane.
2. When the fog lifts we see where we are.
3. You’ve put too much in your suitcase you never carry it.
4. you use the word processor?
5. He skate all day and dance all night.
6. We borrow umbrellas from the Smiths; so we didn’t get wet.
7. | knew London so | advise Betty what to see.
8. If you had had the right tools you have repaired the fence?
Q. | speak to Mr White, please?
10. If I knew Greek | tell you what this means.
YCTHBIN ONPOC

Y cTHBIN OIIPOC MPOBOJUTCA HA KAKJAOM IMPAKTHUICCKOM 3aHATHUH U 3aTPArnuBacT KakK
TCMATHUKY IIPOIICAIICTO 3aHATHUA, TaK H HGKI.[PIOHHBIﬁ MaTcpuall. HpI/IMeHHCTCH
I'PYIIIIOBOC OLICHNBAHUC OTBCTA WUJIHN OLICHUBAHHNC IIPCIIOAaBATCIICM.

Ounenka Kpurtepuu ouenku

OT1iinyHO CTyneHT JOoMKeH:

¢ 26 1o 30 Gaos . IPOJIEMOHCTPUPOBATH TIIyOOKOE U MPOYHOE YCBOECHUE 3HAHUMN
IPOrpaMMHOI0 MaTepuana;
o HCUEPIIBIBAOILE, [T0CIEI0BATEIbHO, TPAMOTHO U JIOTHYECKH CTPOIHO
U3JI0KHUTH TEOPETUIECKUI MaTepHa;
o NPaBUWIBHO POPMYIMPOBATH ONPEACTICHHUS;
o MIPOIEMOHCTPHUPOBATH YMEHHSI CAMOCTOSTEIILHON paboTHI ¢
JIUTEPaTypoi;
o YMETh CJI€aTh BBIBO/IBI 110 M3JIaTAEMOMY MaTepuairy

Xopowo CTyneHT JomKeH:

¢ 21 no 25 6anos o MPOJIEMOHCTPUPOBATH JOCTATOYHO MOJIHOE 3HAHHE TPOrPAMMHOTO
MarepHana;
o MIPOIEMOHCTPHUPOBATH 3HAHWE OCHOBHBIX TEOPETUUECKUX MTOHATHH;
o JOCTAaTOYHO IOCIIEI0BATEIFHO, TPAMOTHO H JIOTHYECKH CTPOIHO
u3jaraTb MaTepual;
o IPOIEMOHCTPUPOBATH YMEHHE OPUEHTHPOBATHCS B JIUTEPATYPE;
o YMETh CJIeaTh JO0CTaTOYHO 0OOCHOBaHHbIE BBHIBO/IbI IO U3J1araeMomMy
MaTepuainy

Y 10BIETBOPUTEIBEHO CTyneHT N0JKeH:

¢ 17 no 20 Gaynos o IIPOJIEMOHCTPHUPOBATH 00IIlee 3HAHUE U3y4aeMOro MaTepHarna;
o nokasarthb o0Iee BiIaJeHHe OHATHITHBIM armapaToM JUCIUTUINHBL,
o YMETh CTPOHUTH OTBET B COOTBETCTBUH CO CTPYKTYPOU H3JIaraeMoro
BOIIPOCA;
o 3HaTh OCHOBHYIO PEKOMEHAYEMYIO IPOrpaMMOi yueOHYyIO
JUTEPATYPY

HeynoBneTBoputenpHo

CTyIeHT IeMOHCTPUPYET:

16




16 u MeHee 0ayuIoB

o HE3HAHHME 3HAYUTEIBHOW YaCTH MPOTrPaMMHOT0 MaTepHaa,

o HE BJIQ/ICHUE MMOHSITHHHBIM aIapaToM JUCIHUILUIHHEL,

. CYIIIECTBEHHBIC OMIMOKH TTPH M3JI0KEHUH YIeOHOTO MaTepuaa,;
o HEYMEHHE CTPOHUTH OTBET B COOTBETCTBHHU CO CTPYKTYPOI
U3J1araeMoro BOIpoca;

o HCYMCHHC €JIaTb BBIBOJBI 110 U3JIaracMoOMy MaTcpuaily
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MUHUCTEPCTBO HAVKU U BBICIIETO OBPA3SOBAHUSI POCCUMCKOM

OEJEPAIINU
OENEPAJIBHOE TOCYJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIBHOE YUPEX/JEHHWE BBICIIETO OBPA3OBAHUA

«HanuoHanbHBIA HCCHENOBAaTENbCKUN ANEepHBIH yHUBepcurer « MUDHU»
OOHMHCKNMI MHCTUTYT aTOMHOWM 3HEePIreTUKN -

dwman deneparbHOTO TOCyHapPCTBEHHOTO aBTOHOMHOTO 00pa30BaTeIbHOrO YUpeXXIeHVIs BBICIIIETO0 00pasoBaHIs
«HaryoHasIbHbIN MccTIeoBaTeIbCKU SaepHbI yHVBepcuTeT «MUDV»

(IATD HVISTY MU®W)
OTAEJIEHUE COINUAJJIBHO-9 KOHOMMNYECKHUX HAYK

Hanpasnenue noarorosku 38.03.02 MeHeKMEHT
Ob6pazoBarenbHas nporpamMma «L{uppoBoii MapkeTUHT U TU(PPOBAS TOTUCTHKAN
Jucuunnmza «JlesnoBoil ”THOCTpaHHBIN S3BIK»

Tembl 3cce
(pedeparToB, 10KJIAT0B, COOOIICHUH)

Management activities
Strategic management
Decision-making
Management Principles
Management Process
Basic principles of organizing
Leadership

Influencing People

. Brands and branding
10.Human resources
11.Banks and banking
12.Internet business

©oOoN Ok owhE

CocraBurenb N.K. AaucumoBa

(moanuch)
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IToxka3aTenu U KpUTEpUHU OLleHKHU pedeparta, Icce, 0K, COOOIIEHUSI:

IMoxka3arenn Kpurepuu oueHku bajuibl
OIICHKH (max)
1. HoBusHa aKTyaJlbHOCTh IPOOJIEMBI U TEMBI, 20
pedepuposannoro HOBHM3HA M CaMOCTOSATCIBLHOCTH B IIOCTAHOBKE
TCKCTa npo0sieMbl, B GOpMyYIHMPOBAHUN HOBOTO acleKTa
BBIOpAaHHOM /JIs aHaJIM3a MPOOJIEMBI;
HaJIU4ue aBTOPCKOM MO3UIIUH,
CaMOCTOSITEIIbHOCTh CYXJICHUMH.
2. CreneHb COOTBETCTBHE IIIaHa TeMe pedepara; 30
PAaCKpPBITHA COOTBETCTBHE COJEpXKAHUA TEME U IUIAHY
CYIIHOCTH pedepara;
IPOOIeMBI MOJIHOTAa W TJyOMHA PacKpbITUS OCHOBHBIX
MOHSATUHN TPOOJIEMBIL;
000CHOBaHHOCTb CIIOCOOOB U METOJIOB PabOTHI C
MaTepuaioM;
yMEHUE paboTaThb c JUTEPaATypPOU,
CUCTEMaTU3HPOBATH u CTPYKTYPHUPOBATH
MaTepuan,
yMeHHUe 0000111aTh, COMOCTABJISITh pPa3IUYHBIC
TOYKHM 3PEHHs [0 pacCMaTpuBaeMOMY BOIIPOCY,
apryMEHTUPOBAaThb OCHOBHBIE IIOJOXEHUA U
BBIBOJIbI.
3. KPYT, OJHOTA MCIOJIb30BaHUS JIUTEPATYPHBIX 20
OO00CHOBAaHHOCTH MCTOYHUKOB IO MPOoOJIeMe;
BBIOODA IIPUBJICUCHUE HOBEUIITUX paboT 1o mpoodieme
HCTOYHMKOB (>KypHaJIbHBIE TTyOJTUKAIIMK, MaTEPUATTBI
COOPHUKOB HAYYHBIX TPYAOB U T.11.).
4. Cobnrogenue npaBuIbHOE 0QOPMIIEHHE CCHUIOK Ha 20
TpeOOBaHMIA K UCIIOJIB3YEMYIO JINTEPATypy;
odopmieHHIO I'PaMOTHOCTB U KYJIbTypa U3J10KCHHUS,
BJIaJICHUE TEPMHUHOJIOTHEN U MMOHSITUHHBIM
anmnapaTom MpoOJeMbl;
coOmrosieHre TpeboBaHuii kK 00beMy pedepara /
JIOKJIaaa / 3cce;
KyJIbTypa o)OpMJICHHUS: BbleJIeHUE a03aleB.
5. I'paMOTHOCTE otcyTcTBHE OpdorpaduuecKkux u 10
CUHTAaKCHUYECKUX OMIMOOK, CTUIUCTUUYECKUX
IIOIPEIIHOCTEN;
OTCYTCTBHE ONIEYATOK, COKPALIEHUI CJIOB, KPOME
OOIIETTPUHSTHIX;
JIMTEPATYPHBIA CTUJIb.
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HIxaJjabI OlleHOK:
90 — 100 GamoB

OIICHKAa «OTINUYHO)»

75 — 89 GayuioB

OICHKA «XOpOoII0»

60 — 74 Gayu10B

OICHKA «yOOBJICTBOPUTCIIBHO»

0 — 59 GayuoB

OLICHKA «HCYAOBJICTBOPUTCIILHO»
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